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March 13" & 14%

>
DC CYITC FY 12 TRAINING CALENDAR "
Course Course Applications Application/Registration Applicant
Type Date(s) Accepted Deadline notification
Advancing Youth Development 30hr December 12 thru
15t Completed Completed Completed
AYD One Day Overview January 20t Completed Completed Completed
Ad ing Youth Devel t 30hr
vancing touth Levelopmen February 6" thru 9% Now Fri. Jan. 27", 2012 Mon. Jan. 30%, 2012
ising Youth Devel t
Supervising Youth Developmen Now Fri. Feb. 17*, 2012 Fri. Feb. 24, 2012

Navigating Youth Culture & Street
Code

March 15" & 16®

Fri. Feb. 3", 2012

Fri. Feb. 24™, 2012

Wed. Mar. 7*, 2012

Creating & Maintaining A Youth
Development Culture

March 28®

Wed. Feb. 15", 2012

Open until full
Participants must have completed

the AYD 30hr Training Course

Wed. Mar. 14™, 2012

Navigating Youth Culture

Updated: 26-Jan-12

Supervising Youth Development
(Also known as AYD for Supervisors) This is a 15-hour course that introduces supervisors of frontline youth workers to youth development from a
managerial perspective. It is designed to help an organization infuse a facilitative approach to supervision into organizational culture

The Navigating Youth Culture training covers issues surrounding youth culture and gang culture particularly for at-risk youth
populations. It provides insight into the differences between youth culture and gang culture, and discusses coding and street
socialization. As a result of this training, youth workers will better understand the life experiences of youth and the importance

of their roles in young people’s lives.
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Creating & Maintaining a Youth Development Culture

This interactive half day workshop is for professional youth workers who may experience cursing, “jonin”, and other forms of
bullying in their youth programs. This workshop is also beneficial to the youth worker who spends more time handling
challenging behaviors than providing appropriate opportunities as well as corresponding supports and services.

The goal of this workshop is to provide participants with some of the tools necessary to create and maintain a youth
development culture by learning how to apply the fundamental principles and practices that embody the framework of youth
development while addressing the primary needs of young people; Safety & Structure and Belonging & Membership.
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